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Abstract

The field of Egyptology in the United States lacks the demographic, educational, and occupational data necessary to im-
prove educational environments, identify new career opportunities, and diversify the field. The Egyptology State of the
Field (ESotF) is an independent, collaborative, volunteer project developed to address this data gap with two components:
an online survey of Egyptologists trained or working in the United States and a supplementary, optional semi-structured
interview on career trajectories. The ESotF team adopted an inductive approach in our survey design, which allows ques-
tions to be formed as data are acquired, rather than collecting data with a specific set of research questions determined at
the outset. This report presents the results of the demographic ESotF data collected through the online survey, which is
compared with relevant external data sets in Egyptology, academic contexts, and the United States as a whole. These data
demonstrate the degree to which American Egyptology lacks diversity in comparison to the United States population. It is
our intention that educators and students, as well as academic and curatorial departments, use ESotF data to understand the
makeup of Egyptology in the United States, improve educational and occupational environments, develop initiatives and
programs aimed at diversifying and strengthening the field, and generate new studies to track changes to the composition
of our field over time.
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2021 ڤո֔م ْ١ॴబמ׿اिऻا ոֵت ෕໒िऻا ຐܫܯ ႞႐ոຒْ ڲ෕ໃوع ا༖۰ץמոن ๸෱ոঁబ :୘ଽֵ দগॊूا ոֵت ෕໒िऻا ຐܫܯ ᆃᅞ اڤ׫רܙع ڤء٤گ ႞႐وո്৭
اिऻڪٌۘ

ً؇ܳٴ྘٪؇ت ا৖৑رّگ؇ء আॻ༟ ይዧأ݄ܭ وۏިد۱؇ لܹݞم มฆܳا وا۳ৎ৊ٷ٭۰ واܳٺأܹ٭݄٭۰ اਵؗިஓ୷ᄴᄟاڣ٭۰ Ⴄ၍ܳٴ٭؇َ؇ت ل۰ ا๤ཟܳور اৎ৊أޚ؇ل؇ت ݆݁ اܳأڎࢴࣖ ا๤ཡৎ৊ل؇ت ًأ޺޾ اࠍ੅؇ص ا௯௫௵؇ل ਍ಱگݧ
ْ۰ਃ಻٭ڎاৎ৊ا ا๤ཡৎ৊ل؇ت ༟޺޾ ᄭᄟ؇༡ْ ๤དྷ݁وع ᄳᄟا ا௯௫௵؇ل. ሌᇿإ اܳٺٷިع إݪڰ؇ء ሒᇭ دور۱؇ أᆇᆅ٭۰ ೞ಻؇༥ ሌᇿإ ༥ڎࢴࣖة، ዛᔻٷ٭۰ ڣݠص إ෠ຬ؇د ሒᇭ اৎ৊ފ؇༟ڎة আॻ༟ ّأ݄ܭ ألݯ؇ มฆܳوا اܳٺأܹ٭݄٭۰،
ً؇ܳٴ٭؇َ؇ت ੯੩أਐಱ ڣ٭݄؇ ا௯௫௵؇ل ؇ዛዊ݁ ሒᇃ؇لأ มฆܳا اܳڰ۠ިة ݿڎ ܳ؞ݠض ۊݱ٭ݱ؇ إ༟ڎاده ቕቆ ،ሒᇼިޚਐಾو ሒᇃّأ؇و ܋ިَ۬ ೞ಻؇༥ ሌᇿإ ݁ފٺگܭ ๤དྷ݁وع أَ۬ وݬڰ۰ ஓ୷ܝ݆ (ESotF)
ஓ୾گ؇ఈఃًت اܳگ٭؇م ዻዧذ لܹۜݑ و اৎ৊ٺ༲ڎة، ا৖৑ިܳل؇ت ሒᇭ لأ݄ߺࠊن أو ܾዛ዇ᚬࣁࣖر ቕቆ દઊᄳᄟا ا๤ཡৎ৊ل؇ت ܳأగఒ؇ء ೑಻ଫଐَ৕৑ا ଫଊ༟ ً؇ݿྥٴ٭؇ن اܳگ٭؇م :؇ᆇᆅو أي ඔ൹وݿ٭ܹٺ لݑ ޗݠ ؜݆ ዻዧوذ
؜ٷڎ ᄭᄥ٪ݿ৙৑ا ۰༚؇ݬ٭ ّࡤࡲ ොຳ٭ت ، ఈዳዧݿྥٴ٭؇ن ّݱ݄٭݄ٷ؇ ሒᇭ ሒᆶاݿٺگݠا ዛኡھ اਊಾ؇ع ঌॻ༟ ESotF لݑ ڣݠ ᆇᅦܭ ا۳ৎ৊ٷ٭۰. ܾዛኤ؇ۋ٭ ݁ފ؇رات ৎ৊ٷ؇ڢލ۰ ݁أڎة ނٴ۬ ّܝިن ل۰ اۊٺ٭؇ر
اࠍ੅؇ݬ۰ ༇຀؇اܳٷٺ ؜ਵض ঌॻ༟ اܳٺگݠߌߵ ۱ڍا لأ݄ܭ ݁ފٴگ؇. وݪأ۳؇ ቕቆ มฆܳا ا௱௯௫ڎدة اܳٴۜټ٭۰ ا৙৑ݿ۰٪ܹ ݆݁ ۰༟ިᆇ୞୘ ఈః༠ل ݆݁ اܳٴ٭؇َ؇ت ොູݱ٭ܭ ؜݆ ؜ިݪ؇ اܳٴ٭؇َ؇ت، ොູݱ٭ܭ
෠੼؇ل ሒᇭ ۰ዛኞ؇ލৎ৊ا اࠍ੅؇رۏ٭۰ اܳٴ٭؇َ؇ت ݆݁ ༟ި݄ऍइࣲ؇ت اܳٴ٭؇َ؇ت ۱ڍه ݁گ؇ر۰َ لࡤࡲ ۋ٭ت ،೑಻ଫଐَ৕৑ا ଫଊ༟ ا৖৑ݿྥٴ٭؇ن ޗݠق ؜݆ ොູݱ٭۳ܹ؇ ቕቆ มฆܳا اਵؗިஓ୷ᄴᄟاڣ٭۰ ESotF ྲྀྟ٭؇َ؇ت
݁گ؇ر۰َ ༠؇ݬ۰ اܳٺٷިع ۰ᆙᆊ ሌᇿإ ௧ௌلਵਦ৙৑ا ا๤ཡৎ৊ل؇ت ༟޺޾ لڰٺگڎ ݁ڎى أي ሌᇿإ اܳٴ٭؇َ؇ت ۱ڍه ّޙ۳ݠ إذ .؇۳დაႰ؊ً اৎ৊ٺ༲ڎة وا৖৑ިܳل؇ت اႤ၍৙৑دஓ୷٭۰ واܳފ٭؇ڢ؇ت ا๤ཡৎ৊ل؇ت ༟޺޾
ঌॻ༟ ይዧأ݄ܭ ا๤དྷৎ৊وع ۱ڍا ਃಸ؇َ؇ت واܳٺٷޙ٭݄٭۰، اႤ၍৙৑دஓ୷٭۰ ا৙৑ڢފ؇م ዻዧᄔცو واܳޚఈఃب، ඔ൹గఒأৎ৊ا ݆݁ ఈ႙၍ ૭૏ٺ༱ڎم أن ި۱ ۱ڎڣٷ؇ ڣ؆ن ᄳᄟا اৎ৊ٺ༲ڎة. ا৖৑ިܳل؇ت ݿႤၽن ྲྀྥٷިع
ሌᇿإ ዛኤڎف ༇ံوߓߵا ݁ٴ؇درات ًޚݠح اܳگ٭؇م ೞ಻؇༥ ሌᇿإ وا۳ৎ৊ٷ٭۰، اܳٺأܹ٭݄٭۰ ً؇ܳٴ྘٪؇ت ا৖৑رّگ؇ء ሌᇿإ ألݯ؇ ௡ਤ૭૙ პაႰ اৎ৊ٺ༲ڎة، ا৖৑ިܳل؇ت ሒᇭ ا๤ཡৎ৊ل؇ت ༟޺޾ દઊިّܝ ݁؇۱٭۰ ڣ۳ܾ

اܳިڢب. ਵਦور ؕ݁ ෠੼؇ܳٷ؇ દઊިّܝ ঌॻ༟ ّޚݠق มฆܳا اܳٺ؞ଫଃات ོྥٴؕ আॻ༟ ّأ݄ܭ ༥ڎࢴࣖة دراݿ؇ت ૰૙؆࿓؇ء اܳگ٭؇م ዻዧذ ঌॻ༟ ఈః༟وة ا௯௫௵؇ل، ل۰ وّگި لؕ ި਍ಾ
اܳٺأܹࡗࡲ و اܳٺިޖ٭ژ ا෠ູ؇۱؇ت ا๤ཡৎ৊ل؇ت، ༟޺޾ ༂຃ر؇ّ ، (DEAI) ᄎცލ؇رৎ৊ا و اܳިݬިل ᄭᄟިዝང و اܳٺႤၽڣޝ و اܳٺٷިع ݁ڰ؇۱ࡗࡲ ، اৎ৊ٷ؇خ اݿٺޚఈఃع :ᄭᄟاᄴᄟا اగၵၽܳ؇ت ႞႐اႥ႐ا اڤոஈ࿦࿮ت

اৎ৊ٺ༲ڎة. ا৖৑ިܳل؇ت ሒᇭ

1 Introduction

1.1 State of the Field

With the decline of positions in higher education, a decrease in humanities education overall, and ancient studies
(Save Ancient Studies Alliance, 2020, 2021) in particular, Egyptology stands at a crossroads. University
professionals at all levels need to acknowledge the dearth of career opportunities within the field. For Egypto-
logy to be a viable disciplinary option, students require both qualified instructors in place at institutions of higher
education as well as career opportunities within and outside traditional academia at the conclusion of their stud-
ies. At the same time, the discipline is reckoning with its colonial history and lack of diversity, which impacts
the nature, quality, and breadth of Egyptological research. American Egyptology, however, currently lacks the
demographic, educational, and occupational data necessary to identify and improve career opportunities and di-
versify the field, and it is unwise to make sweeping changes to courses or programmes without first making a
proper assessment.

In contrast, professional organisations such as the American Historical Association (AmeRicanHistoRical
Association, 2018) and the American Chemical Society (AmeRican CHemical Society, 2015) collect, ana-
lyse, and disseminate these data on a regular basis, subsequently using them to develop, amend, or discontinue
programmes and initiatives such as, for example, grants and training programmes for historically marginalized
and underrepresented students (AmeRican CHemical Society, 2019, n.d.). Without regular data collection to
determine where inequalities reside, university departments and employers cannot develop appropriate correct-
ive opportunities. As the field’s professional organisations do not aggregate or disseminate information such as
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PhDs awarded, dissertations submitted, job announcements, or job placements, there is a lack of equivalent data
for Egyptology in the United States.

The Egyptology State of the Field (ESotF) Project begins to address this gap through two initiatives undertaken
in 2020–2022: an online survey, which collected quantitative data, and individual interviews of around 45–60
minutes, which added qualitative data. This report focuses on a subset of the online survey, specifically the
initial demographic data. Educational and occupational data as well as the results of the interviews will appear in
subsequent ESotF team publications and, we hope, additional collaborations. Our goal here is to present a clear,
concise snapshot of the demographics of the survey participants, with interpretation largely being drawn from
comparisons with external datasets (e.g., the United States Census). A discussion of the broader survey as well as
an important discussion of the limitations faced by the ESotF survey follows.

In the on-going shift towards accountability within academic departments, Egyptology has yet to meaning-
fully adapt to the expectations of the next generations of scholars. It is our wish that educators and students, as
well as academic and curatorial departments, use these data to understand the makeup of American Egyptology
and to improve their educational and occupational environments. These data can also be applied in making de-
cisions to modify course requirements, internships, or skill-building training, as they amplify the experiences and
needs of students as they adjust to trends in higher education and employment. Academic departments that teach
Egyptian history can simultaneously encourage students to navigate American culture and their relationship to
the past. The reception of ancient Egyptian history across the United States, from the Washington Monument
(GoRdon, 2016) to pyramid imagery incorporated into the reverse side of the Great Seal featured on the U.S. one
dollar bill, should be understood as more than derivative—indeed, as integral—to the American cultural landscape.
Understanding both ancient Egypt and its role in contributing Egyptianising elements in the present relies heav-
ily on issues of accessibility and opportunity in structured university programmes. Educational and occupational
details, along with demographic information, are essential in evaluating the relevance of academic programmes
and their effectiveness in recruiting, retention, and graduation as well as ensuring meaningful job prospects for
graduates.

1.2 Project Background

The impetus for the ESotF project reaches back nearly twenty years to when ESotF Founder and Team Lead Stacy
Davidson was a graduate student. In trying to understand who Egyptologists were, what they studied, howmany
Egyptology doctorates were awarded each year, and where graduates found jobs, she encountered only anecdotal
evidence from peers and faculty members. The contrast between what she found for her chosen field of study and
the information available to those in other disciplines and professions proved bewildering. These data continued
to be missing in the following years, with the exception of a survey conducted by Carl Walsh, Justin Yoo, and
Paul van Pelt in 2017 that focused on graduate students/recent graduates (WalsH et al., 2018).

Following a general call for interest by Davidson in 2020, the ESotF team formed organically and began work
during the upheavals in the Spring of that year caused by the COVID-19 global pandemic and ongoing civil unrest
in the United States in reaction to themurder of George Floyd, among other injustices. Each teammember brought
their personal experiences to this work, which benefited team dynamics, decision-making, and the composition
of the survey and interview questions. ESotF team members are diverse in terms of racial and ethnic background,
occupation (including post-bac researchers, PhD candidates, adjunct/contingent faculty, tenure-track and tenured
faculty, museum professionals, and independent scholars), educational experiences, socio-economic background,
first-generation college student status, sexual orientation, religious practice, [dis]ability status, and geographic
location and origin. All teammembers participated in the survey, incorporating their data into the results presen-
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ted herein. We recognise that some of our team members may possess implicit biases or privileges because of
their identities. Nevertheless, the team recognises that while we do not represent all identities or experiences of
Egyptologists in the United States, we are actively seeking new voices and perspectives for collaboration as we
move forward.

In order to move the field forward in a sustainable fashion, it is necessary to generate datasets that can be
used to evaluate the legacy and current impact of American Egyptology. ESotF data can be used in future stud-
ies, pedagogical reforms, and vocational initiatives. Scholars have published research on the exploitative and
colonialist frameworks in the field of Egyptology for decades (e.g., Colla, 2007; Hanna, 2021; Reid, 1985)
and on how Egyptological knowledge has been used to promote ideas such as racial pseudoscience and eugen-
ics (CHallis, 2013; Davies, 2018; SHeppaRd, 2010; SmitH, 2007). These origins have not only coloured the
information and theories upon which much of Egyptology’s intellectual traditions were built but have also ex-
cluded diverse voices from contributing to the field for a disproportionately long time. The effort to understand
the present ramifications of Egyptology’s disciplinary origins is an ongoing, malleable process that frequently
appears already congealed or irrelevant, dismissed as a trend or “just how it is.” Current political and social
events have, however, stressed how necessary this discourse is to the field (JoHnson, 2021; Naunton, 2020).
Practitioners of Egyptology have the power to alter intellectual traditions and encourage a more diverse profile
of voices. These conversations have the potential to adjust how we construct knowledge of the past, relocate
the centres of power in the field, and expand who is heard and supported. But departments, programmes, and
employers do not currently have the information they need to make meaningful and necessary change without
an examination of who Egyptologists in the United States are, how they were trained, what their possible careers
look like, and where they feel systemic problems exist.

In the interest of supporting these conversations, we designed our project to interrogate the state of Egypto-
logy and Egyptology-adjacent fields in a way that includes and supports its diverse practitioners. We understand
that no previous comparable baseline data were available for Egyptology in the United States. We therefore de-
signed our project to actively gather a wider range of voices into our research than are traditionally visible in
Egyptological literature. The ESotF project accomplished this goal with two main components: one, developing
and implementing a demographic, educational, and occupational survey of United States citizens and foreign na-
tionals who had obtained graduate-level education in Egyptology and/or were working in Egyptological jobs in
the United States; and two, facilitating and conducting qualitative interviews with a subset of survey participants
who elected to take part. Interviewees responded to semi-structured interviews, contextualizing their experiences
in Egyptology programmes or in Egyptology jobs with additional information that elucidate the opportunities and
barriers impacting career opportunities, inclusion, and diversity in our field.

Both the survey and interviews focused only on United States citizens and foreign nationals who were edu-
cated and/or have worked in the United States. The primary consideration for restricting our study in this way
was to generate useful data that could be compared to other higher education and occupational datasets in the
United States, specifically in order to improve learning, teaching, and occupational experiences for Egyptologists
in the United States. Each country has unique higher education structures and working conditions, which can-
not easily be compared to United States institutions. There are also legal challenges to surveying students who
live and study outside the United States, and distributing an international survey properly would require transla-
tion into dozens of languages. We further excluded undergraduates from this study, focusing on those currently
positioned to contribute professionally to the field of Egyptology.
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2 Methodology

2.1 Survey Design

The ESotF team adopted a “generic inductive approach” to our research programme (Caelli et al., 2003; Liu,
2016; THomas, 2006), which is particularly common among the “climate surveys” that proliferated in recent years
(see for example,HubbaRd, 2018). As a form of collecting qualitative data, inductive approaches to surveys allow
questions to be formed through the acquired data rather than collecting the data with a specific set of research
questions determined at the outset. Similar to the outcome from surveys on university campuses, adopting an
inductive approach will help us “illustrate lived experiences from the participants rather than trying to speak for
the entire [field]” (HubbaRd, 2018: 8). The ESotF, therefore, began with the general directive of exploring the
state of the field of Egyptology in the United States, but we will let the data guide the more specific questions we
answer in subsequent studies.

ESotF team members sought to develop a survey of United States Egyptology based on collaboration and in-
clusivity. Our aim in survey design was to establish a baseline for demographics in American Egyptology and
compare those to relevant surveys in American, Egyptological, and academic contexts. Our project also aims to
isolate challenges and identify roadblocks in the completion and retention of graduate students and early career
scholars to explain current demographic trends better. We consequently developed additional questions specific
to training and career preparation in graduate programmes. The final survey questions queried: demograph-
ics, educational background, educational experiences, and professional experiences both inside and outside of
academia.

These demographic questions were designed to be comparable to relevant surveys in academia as well as the
United States census. However, we also wanted to allow for more flexibility for participants whose identities do
not align with available categories. Consequently, demographic survey questions related to sexual orientation,
gender identity, race,1 and ethnicity allowed individuals to choose multiple responses and/or self-describe (see
Supplementary Materials). For example, an individual could choose to self-describe as “Egyptian” in place of any
of the racial or ethnic categories presented. These questions were designed by consulting comparative surveys,
such as the United States Census, and revised in group discussions until all team members agreed on language
and options.

Another broad aim of our survey was to establish in concrete terms the kinds of systemic roadblocks in-
dividuals experienced during their academic careers by including questions focused on inclusion and educa-
tional/professional experiences. In particular, questions about negative experiences were framed with data from
the survey by the Equity and Diversity in Canadian Archaeology (EDCA) survey in mind (Hodgetts et al.,
2020). Questions focused on whether individuals felt their identities related to demographic variables were a
disadvantage and/or underrepresented within the field.

After the questions were drafted multiple times with input received from all project team members, our sur-
vey, informed consent language, and research design were approved from the Institutional Review Board of the
University of Missouri System, through Missouri S&T.

1While race is not a valid biological concept, it retains incredible social meaning with real, lived consequences for individuals and
populations—especially in the United States. Here, and throughout, the term is used by the authors to speak to the social construct(s) of
race in the U.S. and as a response category required by the U.S. Census. For more information on the concept of race in U.S. historical,
scientific, and social contexts, visit the Understanding Race website (RACE PRoject, 2012–2024), which developed out of the traveling
exhibition, RACE: Are We So Different?, from the Science Museum of Minnesota and with the support of the American Anthropological
Association.
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The ESotF survey was conducted using Qualtrics survey software.2 The online, anonymous survey began
with our informed consent document (see Supplementary Materials) and required all participants to agree to
participation prior to completing any questions. Because our survey is focused on American Egyptology, it began
with two key screening questions:

� Are you currently or have you ever been in a graduate programme (Masters or PhD) in Egyptology or an
Egyptology-adjacent field in the United States? (Q2.3)

� Do you or did you work in an Egyptological job in the United States? 3 (Q2.4)

Respondents were required to answer “yes” to at least one of these questions before beginning the survey. The
survey was also designed to allow respondents to skip or decline to answer questions. To reduce survey duration,
the design incorporated skip logic, when possible, to reduce the number of questions each respondent needed to
answer. Consequently, the total number of respondents for any one survey question varies (Figure 1).

The survey was available to participants from 27 January 2021 until 31 August 2022. In order to gather
participants for the survey, we used a snowball sampling approach based on multiple forms of outreach. These
included emails to administrators at any United States university with an Egyptology or Egyptology-adjacent
degree programme; faculty our team identified who had Egyptological training or taught Egyptology classes at
universities without an Egyptology or Egyptology-adjacent degree programme; administrators and/or curators at
any United States museum with an Egyptological collection; and individuals known to the team to be in careers
outside of Egyptology. We additionally posted information on Egyptological email lists (i.e., Agade, Egyptologists’
Electronic Forum, and PapyList), advertised on social media platforms (i.e., Facebook and Twitter), offered direct
access on the Egyptology State of the Field website (www.egyptologystats.org), and requested participation at the
end of presentations at the following conferences: Save Ancient Studies Alliance (SASA, August 2021), American
Society of Overseas Research (ASOR, November 2021), and American Research Center in Egypt (ARCE, April 2022).

Of the 370 responses recorded before data cleaning, most were filled out in February 2021 (93%, n=345) with
the last response recorded on 23 April 2022. The initial emails, email lists, and social media posts were, therefore,
most successful in gathering responses to our survey, as there was no significant increase in responses after
conference presentations.

2.2 Data Cleaning

While there were 370 initial submissions to the survey, data cleaning reduced the final number of valid surveys
that we include in our present analysis to 246. We cleaned our initial results using the following steps:

� Surveys marked “Survey Preview” by Qualtrics were removed.

� Surveys where respondents did not consent to take our survey in Q1.1 were removed. These entries were
empty, as the participant was not allowed to continue without consent.

2The survey conducted for this paper was generated using Qualtrics software, Version April 2022 of Qualtrics. Copyright © 2022 Qual-
trics. Qualtrics and all other Qualtrics product or service names are registered trademarks or trademarks of Qualtrics, Provo, UT, USA.
https://www.qualtrics.com.

3An Egyptological job is a paid job in which the primary focus of research or occupational duties is the study of Egypt (for example, in
teaching, collections/archives, museums, archaeology, writing/editing, etc.).
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Structure of the ESotF Project online survey as designed in Qualtrics with the number of questions and
respondents per section.
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� Surveys where the same IP address appeared on multiple entries were examined more closely. Of these,
several included a pair with one complete survey and one empty survey, the latter of which was removed.

� Surveys where Qualtrics recorded “False” for whether the survey had been finished were examined more
closely. 44 of these were empty after the informed consent in Q1.1 and were removed.

� One survey which was not caught in any of the previous steps but was empty and open for only a few
seconds was removed.

� One survey which had the same IP address with nearly identical information in both. The survey that was
more complete was kept and the other removed.

This group of 46 surveys were removed from the dataset and are referred to as non-participants in our results.
These steps left 246 surveys in our dataset, or two-thirds (66%) of the data Qualtrics initially collected. There
remain 12 surveys that Qualtrics recorded as “False” under Finished, as the participants completed some ques-
tions, but closed the survey before reaching the end. These were noted and retained in our dataset. The median
response time for the cleaned dataset was about 8 minutes (491 seconds), while the average response time was
about 54 minutes (3288 seconds) owing to several extreme outliers, likely from those who left the survey open
unintentionally.

3 Results

3.1 Egyptology ScreeningQuestions (Section Q2)

While work or study in the United States was required to participate, the survey was open to all nationalities, so
our first question of section 2 (Q2.1) established respondents’ status in the United States. Of those who answered
this question, 81.3% were either citizens of the United States or permanent residents (Figure 2). Of those who
chose “Other,” five wrote in a specific national and/or ethnic origin, and three participants left this question blank.
Owing to these low numbers, detailed “write-in” answers are withheld from this report to protect participants’
privacy.

With the responses of non-participants (n=46) removed, the percentage of United States citizens or permanent
residents increases to 89% (n=178) of the total.

Questions Q2.2 and Q2.3 respectively asked for the respondent’s highest level of degree achieved in Egypto-
logy or an Egyptology-adjacent subject and whether any of their graduate degree(s) had been achieved in the
United States. When non-participants were removed from responses to Q2.2, 89.5% (n=179) of participants had a
graduate degree (Figure 3).

Of those who answered “Other,” one left the text blank, while the others (n=7) are all enrolled in graduate
programmes but had not yet received them. The most common write-in was “ABD [All But Dissertation].”

The next three questions asked respondents about their careers. Q2.4 qualified respondents for the survey, as
we wanted to know if they were or are employed in Egyptology in the United States. A follow-up question asked
respondents whether they were still in an Egyptology or Egyptology-related career (Q2.5), and if they were not,
why they had left (Q2.6).

The majority of respondents answered “Yes” to being in an Egyptological career (Figure 4). Of those who said
“Yes,” four-fifths (n=113) are still in that career (Figure 5).
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Distribution of respondents to Q2.1 by nationality (n=246).
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Distribution of highest degree achieved (Q2.2) among participants (n=200).

Respondents who are in an Egyptology or Egyptology-related career (n=137) and thosewho are not (n=109)
in response to Q2.4.
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Those who answered “No” to Q2.5 were then prompted to answer Q2.6: “Briefly describe what factors led you
to no longer be in a career related to Egyptology” (n=15). Of those who answered (n=12), the most common reason
for leaving Egyptology was lack of employment (n=5), including low pay and instability among existing positions.
Some mentioned “lack of support,” “toxic environment,” and “problems” in a graduate programme as having
prompted their departure from Egyptology (n=3). Two respondents were adjuncting but in non-Egyptological
fields, and two cited family reasons for leaving the field. A single individual mentioned returning to a graduate
programme as a reason for leaving a career.

Individuals were then asked whether they are currently faculty (Q2.7), which was broadly defined to include
anyone who identified as a faculty member at an institution of higher education such a college or university,
whether on the tenure track or in a contingent position. This question served the dual purpose of collecting in-
formation about our respondents and determining whether an individual could answer faculty-specific questions.
From the participant group (n=200), there was a slightly larger percentage of non-faculty participants (55%) who
completed the survey.

Subset of respondents who answered YES to Q2.4 (n=137) with a breakdown between those still in and
those who have left the field of Egyptology (Q2.5).

The final question in section Q2 asked individuals whether they self-identify professionally as an Egyptologist
(Q2.8). As the survey was open to those who were in Egyptology as well as those in Egyptology-adjacent fields,
this question gave us the distribution between those who self-identified as Egyptologists and those whose work
was associated with the field but did not consider it their main source of professional identity (Figure 6).

A minority (n=34) did not identify primarily as Egyptologists but nevertheless completed the survey. Of that
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group – who had to have had either an Egyptological job or degree – more of them had been in an Egyptology
graduate programme (n=28) than had an Egyptology career (n=18), with 12 respondents having had both.

Of the 200 participants who went on to complete the survey, we know that 90% (n=180) are or were in an
Egyptology or Egyptology-adjacent graduate programme in the United States, while 67% (n=133) are or were in
an Egyptological job in the United States. More than half of participants answered yes to both questions (n=113).

Percentage of participants identifying as Egyptologists in Q2.8 (n=200).

3.2 Basic Demographics of Participants (Section Q3)

For data collected from Q3.1 onward, there was a sample size of 200 surveys. Participants were asked to provide
information about their identity as the first step of the survey. A summary of these data is presented here, while
a more comparative analysis of how these categories intersect with other questions is provided in our discussion
below. The questions related to:

� Age (Q3.1)

� Race/ethnicity (Q3.2)

� Gender (Q3.3, Q3.4)

� Sexual orientation (Q3.5)

� Religion (Q3.6)
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� Ability (Q3.7)

Two additional questions asked participants to provide the number of dependents they had (Q3.8) andwhether
they are or have ever been a member of the United States Armed Forces (Q3.9). Questions later in the survey
asked about family background and economic status, but these were not included in this section.

3.2.1 Age (Q3.1)

Participants wrote in their age, which resulted in a higher-than-average number of blank responses for this ques-
tion (27%, n=54) than for other questions of personal identity. Of the remaining 146 responses, the survey skewed
younger, with an age range of respondents between 23 and over 80 in 2020 and corresponding dates of birth
between the 1930s and 1997 (Figure 7).

Distribution of respondents by age. Darker circles represent more respondents (n=146).

When these data are grouped by the Pew Research Center generations—Generation Z (1997-2012), Millennials
(1981-1996), Generation X (1965-1980), Boomers (1946-1964), and the Silent Generation (1928-1945)—we can see
that the majority of survey respondents fall into the category of Millennials (n=78) with a progressive decrease
in respondents by generation (Figure 8; Pew ReseaRcH CenteR, 2019). The small number of participants
categorized as Generation Z is because a screening question (Q2.3) filtered out participants who did not have or
were not in the process of completing a graduate degree, thereby eliminating those under 23 in 2020.

3.2.2 Race/ethnicity (Q3.2)

The descriptive categories used in this question were modeled after the United States census. Unlike the United
States census, however, “Hispanic/Latino/Latina/Latinx” as well as “Multiracial” and “Biracial” were listed as
options, rather than as separate questions, and respondents also had the choice to self-describe, decline to answer,
or skip the question entirely.

Since respondents could select as many categories as they wanted, there are two outcomes visible in the
survey. The first is the total number of responses per race/ethnicity category (Figure 9). In this case, no individual
is identified by their choices. Most participants chose only one race/ethnicity category (n=181), while only 16
participants chose more than one category.

The second compilation of these data is by respondent. Given the small number of respondents who did
not identify as “White” only, we have chosen not to give the breakdown of the specific responses to protect the
identity of any one participant (Table 1). Instead, those who selected more than one race/ethnicity are grouped
together using United States census categories.
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Percentage of respondents by generations as defined by the Pew Research Center (Pew ReseaRcH Cen-
teR, 2019).

Individual responses by race/ethnicity category (n=200).

White alone 146
Population of two or more races (including bi-/multiracial) 18
Asian or Asian American alone 8
Black or African American alone 4
Hispanic/Latino/Latina/Latinx alone 4
Prefer to self-describe 9
Decline to answer 8
Blank 3
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Total count of each race/ethnicity category; participants could select multiple categories.
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In this question, 73% (n=146) of respondents identified as “White,” while a minority of respondents chose other
race/ethnicity categories. In the category of “Prefer to self-describe,” write-in answers largely included those who
chose to identify as having a more specific racial or ethnic origin than what was offered (e.g., “Slavic/Greek” or
“Egyptian”).

When juxtaposedwith the 2020 United States census data, we can assess the degree to which our data compare
with the distribution of the general population of the United States (Figure 10). While the census includes a
separate question regarding Hispanic or Latino origin, we chose to include this as a race/ethnicity category.
We therefore grouped any ESotF participant who selected this category, either alone or in combination (n=11),
together in order to compare percentages accurately between the two datasets.

Percentage of participants in the ESotF survey as compared with 2020 United States census data on race
by ethnicity and Hispanic origin (United States Census BuReau, 2021b).

Most glaringly, “White alone” participants in our survey are overrepresented by race and ethnicity in com-
parison with the United States census. Every other race/ethnicity in the United States is underrepresented except
those who identify as “Some Other Race” alone. The ESotF answers for this category come from the participants
who chose “Prefer to self-describe.”
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3.2.3 Gender (Q3.3 and Q3.4)

Two questions were asked about gender identity: the first asked participants to identify their gender (Q3.3), and
the second was a yes/no question about identifying as transgender (Q3.4). In Q3.3, participants were given the
option to choose “Gender non-conforming/Gender fluid/Non-binary” or “Prefer to self-describe.” As there were
few responses beyond “Woman” and “Man,” however, the others have been grouped together to protect individual
privacy (Figure 11).

Two-thirds of participants identified as women in contrast with the United States population which is nearly
evenly split (United States Census BuReau, 2020), though the United States census only offered “Male” or
“Female” as choices for gender identity.

Distribution of respondents by gender identity (n=200).

In Q3.4, most participants did not identify as transgender (n=190), while the remaining participants answered
“Yes” or declined to answer the question (n=10).

3.2.4 Sexual Orientation (Q3.5)

Participants could only choose one option to answer the question about sexual orientation (Q3.5). Nearly three-
quarters (73%; n=146) of respondents identified as “Heterosexual/Straight,” while 17% (n=34) participants chose
another option (Table 2). This particular question resulted in several “Decline to Answer” and blank responses,
with 8.5% (n=17) of respondents choosing not to provide an answer.

Although the United States census does not collect data on sexual orientation, several other studies have
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Individual responses by sexual orientation category (n=200).

Heterosexual/Straight 146
Gay or Lesbian 14
Bisexual 10
Asexual 5
Queer 4
Prefer to self-describe 1
Decline to answer 12
Blank 5

collected or amalgamated such data. A 2011 brief by Gary Gates at theWilliams Institute of Law at the University
of California, Los Angeles offered a general estimate of the number of those with same-sex orientation at 19
million Americans (8.2%) (Figure 12) and a 2022 Gallup poll estimates 7.2% of the population identifies as LGBT
(Jones, 2023). It should be noted that other polls (e.g., Jones, 2021) are even more conservative in their estimates
of LGBTQ+ populations.

In comparison with our survey, the number of those who identify as gay/lesbian, bisexual, and queer is
14% (n=28) of our sample. These data indicate an over-representation of survey participants who identify as
gay/lesbian, bisexual, and queer in comparison to United States population estimates.

3.2.5 Religion (Q3.6)

Participants identified their religion in a two-part question. They were first asked whether they identified with
or practiced a particular religion (Yes/No/Decline to answer) (Figure 13). If they answered “Yes,” then a second
question prompted them to write in that religion.

Among our survey participants, 56% (n=112) indicated they did not practice or identify with a specific religion.
This result is noticeably higher than comparable surveys of the U.S. in general as well as in higher education.
In a 2014 Pew Research Center “Religious Landscape Survey” (Pew ReseaRcH CenteR, 2015), 23.4% of all
respondents and 25% of those college graduates chose “Unaffiliated” (24%) or “Don’t know” (1%) when asked
about their religion.

Of the 112 people who identified as religious, 64 wrote in answers when asked to provide their religious
affiliation. This offered flexibility in terms of response but also led to variation between answers (e.g., Catholic vs.
Roman Catholic, or LDS vs. Church of Jesus Christ of Latter-day Saints). Several respondents also added specific
details to their answers. The most common was to qualify a religious identification as “cultural;” such was the
case with “Christian,” “Catholic,” and “Jewish.” Owing to these discrepancies and the small sample size for this
part of the question (n=64), individual answers are not provided so as to protect the privacy of individuals.

3.2.6 Ability (Q3.7)

Participants were asked whether they had a physical, mental, or emotional condition that impacted their ability
to study or work and that requires accommodations (Q3.7). 10% of participants (n=21) responded “Yes” to this
question (Figure 14).

There are differing figures for disability in the United States. The United States Center for Disease Control
and Prevention estimated in 2020 that 61 million (or 26%) adult individuals in the United States are living with
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Percentage of participants’ sexual orientation (Q3.5). Note that the category “Heterosexual/Straight (es-
timate)” is calculated from numbers provided in the Williams Institute of Law Brief (Gates, 2011) and
should, therefore, be taken as provisional. Additionally, our survey included other responses which have
been grouped together under “Other/no response, etc.”
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